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Performance Appraisal Application (PAA)
Version 3.0

hlyBiz Suggestions Diagnostics Home Logowt Preferences  Cracle Help

Employee
Performance Appraisal Application Main Page

Meed Help?

Warning: The Performance Appraisal Application is designated for sensitive unclassified personnel
information only. Do MOT enter classified information in this system. Unauthorized release of
classified information is a viclation of law and may lead to prosecution.

From the Main Page, you can create, update and view your Performance Plans; view and print part or an entire plan after it is created; and track the status of a plan. You
can also gearch for completed plans by selecting the 'Show Completed Plans/Appraigals’ link located at the bottom of this page.

Ta create a Performance Plan: To complete other actions described abave:
s Select 'Choose a Plan Type' & Select an option from the Action calumn
s Select Appraisal Plan Type s Select the 'Go' button

» Select the 'Go' button

Important: To become familiar with the columns, select the TMeed Help' link.

Appraisals of MANUEL, PAM P
Create MNew Plan

|——Choose a Plan Type--

10058 ar
Mational Security Personnel System
Defense Civilian Intelligence Personnel System

Table Size |1D vl

Employee Current Rating Official |Appraisal |Appraisal |Plan Approval Plan CITENT PR

Name Owner Name Year 1D Date Type |Status Status Action

',;“mUF,E"' r;nmupa, MACE, PAUL P 2010 47852 30-Sep-2008  NSPS Approved Plan Approved | Update 4 L)
Select the link to search for completed plans.
P=Show Completed Plans/Appraisals

|&] Done I_ l_ l_ l_ g |4 mternst
1 * * n *
n # $IIII * n
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Performance Appraisal Application (PAA)
Version 3.0

[»

hyBiz Suggestions Disgnostics Home Logout Preferences

Create Performance Plan: Setup Details

| Zancel and Return to Main Page |

Meed Help?

Employee Information

Employee Mame MANUEL, PAM P
B=Show Ernployee Details

Setup Details

This screen provides information regarding your Appraisal Type and Dates. Update your Appraisal Type and Appraisal
Dates, if necessary.

Important Note: The Appraisal Period Start Date represents the start of your performance evaluation period under this
plan. Certain information such as your pay schedule and pay band will be populated on your appraisal form based on this
date. For additional guidance select the ‘Meed Help?' link. You may:

s Select the 'Copy an Existing Plan' button to copy an existing performance plan.
¢ Select the 'Build Mew Plan' button to create a plan.

Build Mews Plan | | Copy An Existing Plan |

Appraisal Type  Annual Appraisal - NSPS

* Appraisal Period Start Date |01-Oct-2003
= Appraisal Period End Date I30-Sep-2|]l]9
* Appraisal Effective Date |01Jan-2010

= Rating Official Name |MACE, PAUL P r4
= Higher Level Reviewer Name |Bart|et, Tobias B ,,5? oo

Wiew all Performance Indicators

The Performance Indicator that applies to this performance plan is:
Frofessionalf&nalytic Band 1 &

& T8 @ :




CoWr 1 €+ 1

oo AR EelE R E S oo

Performance Appraisal Application (PAA)
Version 3.0

[»

hyBiz Suggestions Disgnostics Home Logout Preferences

Create Performance Plan: Setup Details

[ zancel and Return to Main Page )

Employee Information

Employee Mame MANUEL, PAM P
B=Show Ernployee Details

Setup Details

This screen provides information regarding your Appraisal Type and Dates. Update your Appraisal Type and Apg
Dates, if necessary.

Important Note: The Appraisal Period Start Date represents the start of your performance evalugjg
plan. Certain information such as your pay schedule and pay band will be populated on your 3

based on this
date. For additional guidance select the ‘Meed Help?' link. You may:

s Select the 'Copy an Existing Plan' button to copy an existing performarig
¢ Select the 'Build Mew Plan' button to create a plan.

| Build Mew Plan ) | Copy An Existing Plan )

Appraisal Type  Annual Appraisal - NSPS

* Appraisal Period Start Date |01-Oct-2003
= Appraisal Period End Date I30-Sep-2|]l]9
* Appraisal Effective Date |01Jan-2010

= Rating Official Name |MACE, PAUL P r4
= Higher Level Reviewer Name |Bart|et, Tobias B ,,5? oo

Wiew all Performance Indicators

The Performance Indicator that applies to this performance plan is:
Frofessionalf&nalytic Band 1 &

& T8 @ :




%




%




%










$&
$&

*

% $&

% $&

?

%

%




$&
$&

*

% $&

% $&

?

%

%




$&
$&

*

% $&

?

%

%




$&
$&

*

% $&

% $&

?

%

%




I

* % $& 3
@A) * * % $& *
% $& # " % $&




I

|

$ * % $& 3
@A) * * % $& *
% $& # " % $&




@A)
% $&

*

I

% $& 3
* % $& *




I

* % $& 3
@A) * * % $&
% $& # "%




* % $& 3
@A) * * % $& *
% $& # " % $&




* % $& 3
@A) * * % $& *
% $& # " % $&




* % $& 3
@A) * * % $& *
% $& # " % $&

























% 11




% 11




"% % €.




"% % €.




- %

%




%




%




%










$&

% $&

% $&

?

%




se  » mE
% $& | ;




$&

% $&

% $&

?

%




I ('

* % $& 3 @A)
* * % $& *
% $& # % $&




I ('

|

$ * % $& 3 @A)
* * % $& *
% $& 4 % $&




I ('

* % $& 3 @A)
* * % $& *
% $& # % $&




I ('

* % $& 3 @A)
* * % $& *
% $& # % $&




@A)
* % $& 3 .
* * % $&
% &
% $& # o $




@A)
* % $& 3 )
* * % $&
% &
% $& # o $




@A)
* % $& 3 )
* * % $&
% &
% $& # o $




3

2 4




3

2 4
















% 11




% 11




%

%




o1

{ % u # )
$|III * no % % $ &
% $& #2







&

3




&

3




&

3




&

3




&

3













5

)

%




5

)

%




) % %







11 @ 6.







